AMENDED SUPERINTENDENT EMPLOYMENT CONTRACT
STATE OF TEXAS
KNOW ALL MEN BY THESE PRESENTS:
COUNTY OF TARRANT
This Superintendent Employment Contract (“Contract”) is made and entered into this the
25th day of January, 2021 by and between the Board of Trustees, hereinafter referred to as the
"BOARD," of the Keller Independent School District, hereinafter referred to as the "DISTRICT,"
and Dr. Rick Westfall, hereinafter referred to as “Dr. Westfall” or the "SUPERINTENDENT."
WITNESSETH:
The Board and the Superintendent have mutually agreed to enter into the following
Contract between the Board and the Superintendent for and in consideration for the mutual
promises and consideration contained herein, and pursuant to Section 11.201, and Chapter 21,
Subchapter E, of the Texas Education Code, have agreed, and do hereby agree, as follows:
I.
TERM
1.1 The Board has employed Dr. Westfall through this contract starting on February 1, 2021,
and ending on January 31, 2026. The District may, by action of the Board, and with the consent
and approval of the Superintendent, extend or renegotiate the Contract to a term permitted by
State law at any time hereafter.

II.
EMPLOYMENT
2.1 Duties. The Superintendent shall be the chief executive officer and educational leader of
the District and shall administer the School District in accordance with the Board's policies. The
Superintendent shall perform those duties which are required by State law and other duties as
prescribed by the Board's policies, as they currently exist or as they may hereafter be adopted or
amended. The Superintendent agrees to perform the duties of the Superintendent with reasonable
care, diligence, skill, and expertise and in a reasonably thorough, prompt, and efficient manner.
Specifically, it shall be the duty of the Superintendent to recommend employment of new
personnel for the District subject to Board approval and consistent with Board's policies and State
and Federal law. It shall further be the duty of the Superintendent to organize, reorganize and
arrange the staff of the District subject to Board policies and State and Federal law; and to develop
and establish administrative regulations, rules and procedures which the Superintendent deems
necessary for the efficient and effective operation of the District and which are consistent with
the Board policies and State and Federal law.
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the authority provided and limitations imposed by Texas Civil Practice & Remedies Code,
Chapter 102, it shall be construed and modified accordingly.
2.6.1 During the term or any extended term of this Contract, the Superintendent shall cooperate
with the District in the defense of any and all demands, claims, suits, actions and legal
proceedings brought against the District.
2.6.2. After termination of this Contract, the Superintendent agrees to provide reasonable
assistance to and cooperate with the District, its Trustees, agents, and attorneys in response to, or
in defense of, any demand, claim, complaint, suite, action or legal proceeding brought against
the District, its Trustees, or agents, arising from any acts or events alleged to have occurred
during the term of Superintendent’s employment with the District, at no additional expense to
the District other than reimbursement to Superintendent for his documented reasonable and
necessary out-of-pocket expense, plus reimbursement of any salary loss by Superintendent by
virtue of his taking time off from his then current employment to assist the District at its request.
If Superintendent is not employed at the time, the District shall compensate Superintendent at
Superintendent’s daily rate of pay, calculated by dividing the salary (Section 3.1) under the most
current contract by 226. Requests for assistance from Superintendent with respect to such matters
shall be made through the Board of Trustees’ President, any successor superintendent, and/or
legal counsel for the District, and the amount to be reimbursed to Superintendent shall be
mutually agreed upon in advance.
2.6.3 Except as expressly set forth herein, both the District’s obligation and the Superintendent’s
obligation under this Section 2.6 shall survive the termination of this Contract.
2.7 Reassignment. The Superintendent cannot be reassigned from the position of
Superintendent to another position without the Superintendent's express written consent.
2.8

Residence. The Superintendent shall maintain a residence within the geographic boundaries of
the District at all times during the term of this contract and any extension thereof.
III.
COMPENSATION
3.1 Salary. The District shall provide the Superintendent with an annual salary in the sum of
TWO HUNDRED AND SEVENTY NINE THOUSAND SEVEN HUNDRED FORTY-FIVE
AND 20/100 DOLLARS ($279,745.20). The full annual salary shall be paid in twelve equal
installments. A "contract year" or "school year" shall run from February 1 of each calendar year
through January 31 of the following calendar year and shall consist of 226 contract days.
3.2
Salary Adjustments. At any time during the term of this Contract, the Board may, in its
discretion, review and adjust the salary of the Superintendent, but in no event shall the
Superintendent be paid less than the salary set forth pursuant to Section 3.1 of this Contract. Such
adjustments, if any, shall be in the form of a written addendum to this Contract or a new contract,
and such adjustment shall be exclusive of any insurance policy or other benefits, unless
specifically provided in the addendum or new contract. The Superintendent’s salary shall be
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